
 

 

 

Vacancy – Women & Girls Development 

Officer 

Job Title: Cricket Wales - Women & Girls Development Officer x2; South West Wales / South 
East Wales 
Location: Regional 
Reporting to: Women & Girls Lead 
Salary: £24,480 
Contract: Permanent, Full time 
 
Are you passionate about girls’ & women’s sport? Do you want to inspire more females to 

get involved and help to make Criced: A Sport for all within Wales? We are looking for 2 

new W&G Development Officers to drive the female game further and grow the number of 

girls & women playing Cricket.  

Every woman and girl across Wales has the opportunity to be involved in Criced. While 

growth has been rapid over the past decade, we must focus on retention and sustainability. 

We have a unique opportunity to make Criced the most inclusive sport in Wales by 

strengthening our female game, celebrating impact, and raising its profile. 

By working Together, stepping up to Lead, and ensuring we Care for every woman and girl 

in our game, we will make Criced in Wales truly inclusive, sustainable, and thriving. 

Why you’ll love it  

• The opportunity to be part of our new strategic vison at a pivotal moment in Welsh 
cricket 

• Be part of a national movement growing cricket in Wales. 
• Varied, meaningful work with real community impact. 
• A chance to learn, grow and make a difference in sport. 
• Flexible working options  
• Competitive salary and great benefits  
• Company pension scheme 

You will  

• Support the administration of the women and girls’ recreational game including the 

women and girls league structure. 

• Support the growth of females involved in cricket including coaches, officials, and 

volunteers. 



• Inspire more women and girls through targeted marketing by providing nationwide 

opportunities. 

You will also collaborate with schools, community groups, clubs, partners, and key funding 

stakeholders to help deliver cricket sessions, Competitions, events and develop exciting new 

ways to get involved in the game. From supporting junior cricket in schools to working in 

community cricket projects to help inspire participants and volunteers, you will play a key 

role in bringing our vision of Criced, A Sport for All to life. 

We are looking to recruit enthusiastic individuals with: 

• Strong influencing skills and an ability to work with volunteers. 

• A passion for engaging girls’ and women in sport and with a passion for cricket. 

• Strong project management, partnership, and interpersonal skills in order to work 

with multiple partners. 

• A track record in sport development where you have gained a good reputation for 

delivery. 

Cricket In Wales – creating captivating ways to be involved in cricket. 

Cricket Wales recently launched a brand new, exciting, and dynamic strategy developed in 
partnership with Glamorgan Cricket. This ensure that cricket in Wales thrives now and into 
the future. At the heart of this vision is our commitment to Criced, A Sport for All, ensuring 
people of all ages and backgrounds have exciting and meaningful ways to engage with the 
sport. By offering clear, compelling, and innovative programmes we aim to enhance the 
cricketing experience and grow our community offer. 
 
Together, Lead, Care – these are our values. If you believe in empowering communities, 

inspiring action, and working collaboratively to achieve real impact, we want you on our 

team.  

JOB DESCRIPTION 

Responsibilities 

Women & Girls’ Cricket Development Officer roles responsibilities will include: - 

• Be the point of contact for women & girls’ cricket in the specific areas of 

participation 

growth, clubs, and workforce development. 

• Maximise the girls-only opportunities at cricket clubs through the All Stars and 

Dynamos Cricket programmes. 

• Review insight data from All Stars and Dynamos Cricket to enable further growth in 

the girls’ game across the area. 

• Work with cricket clubs to set up girl’s sections at Under 8, Under 10, Under 12, Under 

14 & Under 16 age groups. 

• Manage and coordinate the women and girls’ leagues. 



• Develop a framework where the girls’ club sector can feed seamlessly into the Cricket 

Wales’ Regional pathway and Glamorgan Early Engagement phase in your area. 

• Maintain and develop existing year-round women & girls playing offers including 

indoor cricket. 

• Identify local opportunities to engage women to give cricket a try and take part in 

women’s softball festivals. 

• Develop and support the growth of women’s softball activities into regular structured 

game play (local leagues /competitions etc). 

• Develop and grow the women’s & girls’ workforce across the area. 

• Play a lead role in the Women’s Cricket Working group. 

• To focus on long term sustainability and exit routes for women and girls. Support 

clubs to sustain, grow, and develop the existing girls’ & women’s provision. 

• Develop and manage future provision/opportunities for the women and girls’ 

softball offer transition to hardball. 

• Coordinate and deliver the secondary school girls’ competitions and programmes that 

links into club U13/U15 girls’ teams. 

• Work alongside the cricket participation team to identify schools for girls’ external 

opportunities at local clubs, including the support for Primary school girls’ festivals.  

• Support Glamorgan CCC, in creating role models and creating touch points in your 

area. 

• Maintain and create close relationships with clubs, local authorities, leagues, Chance 

to Shine, ECB, women’s community groups, other National Governing Bodies, and 

other new partners where appropriate. 

• Monitoring & evaluating all projects and writing of reports for funders and partners. 

• Capitalise on the opportunity of the Welsh Fire Women’s team to grow the profile of 

women’s cricket. 

• Other relevant duties as required by the Women and Girls lead. 

  

Required skills and Experience 

Essential: 

• A track record in sport development where you have gained a reputation for delivery. 

• A Passion for and experience of engaging women & girls to take part in Cricket and 

sport. 

• Experience of delivering sports development programmes to females and/or hard to 

reach groups. 

• Experience of working with volunteers & community groups. 

• Experience of delivering sports events to large numbers of participants. 

• Highly developed communication skills in a variety of formats e.g. face to face, 

phone, and e-mail. 



• Adaptable nature accommodating flexible working patterns meeting the needs of 

working with volunteers. 

• Strong organisational and planning skills. 

• Project & budget management skills. 

• IT proficient on Microsoft packages e.g. Teams, word, excel PowerPoint. 

Desirable: 

• Welsh Language speaker. 

• Knowledge of the sports development and cricket landscape within Wales. 

• Experience of working with sports clubs and leagues. 

• Social media skills use of social media platforms  

Qualifications (Desirable): 

• Cricket: Foundation (Level 1) or Core Coach (Level 2) qualification. 

• Other sports’ coaching qualifications. 

• Degree within Sports or Sports Development. 

Additional Role information 

• Valid driving licence. 

• Be subject to an advanced ECB disclosure barring service check. 

• Willingness to complete First Aid, Safeguarding, and appropriate training for the role. 

• Willingness to work unsociable hours and travel over geographical regions. 

• Competent using Microsoft office. 

Key Relationships 

• Clubs 

• Cricket Wales Women & Girls Lead and the wider Cricket Wales teams. 

• Community groups, Women in Sport, This Girl Can & local women’s networks, and 

groups. 

• Local Authority key stakeholders. 

• Other key Sports (cricket) leads in schools and clubs. 

• Other National Governing Body leads in girls’ & women’s sports. 

• ECB Regional Contacts & other county cricket boards via the Cricket Wales Teams.  

When appointed you will need to have a clear ECB DBS check 

Our Commitment to Inclusion &Well-being 

Cricket Wales’ values, Together, Lead, Care are embedded into every aspect of the 

organisation, guiding our actions and decisions ensuring equitable opportunities for all. We 

particularly encourage applications form individuals underrepresented in cricket, including 

women, ethnically diverse communities and individuals with disabilities., inclusive 

experiences for all, in line with our strategy vision Criced, A Sport for ALL, we would love to 

hear from you. 



To apply: 
Please complete the attached application form and return along with a covering letter 
to  sandie.keane@cricketwales.org.uk  by noon on 26th January 2026 

If you wish to discuss this role further, please contact the Women and Girls Lead 
carl.holding@cricketwales.org.uk 
 
Please note: if you have not heard from us by 30th January 2026 your application has not 
been successful in progressing to the next stage. 

SAFER RECRUITMENT 
 

For details on our commitment to Safer Recruitment please see Safer Recruitment Policy  
  
SAFEGUARDING 
Cricket Wales believes that Safeguarding is an essential element that is central to all we 
do. Every, child, young person and adult have the right to feel safe and included in all 
that they do, and this means ensuring we have the right people working within 
our organisation by following a robust safe recruitment process. Cricket Wales strive to 
make cricket in Wales a safe and enjoyable place for ‘everyone’ to experience at all 
levels of the game. 
  
Cricket Wales is committed to providing equitable opportunities. While we will always 
appoint on merit, we would particularly encourage applications from under- 
represented groups and communities in cricket – especially female, ethnically 
diverse people, or those with a disability. 
 

You must be based and hold the right to work, in the UK to apply for this 

position. 
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