




CRICKET WALES APPLICATION FORM

Cricket Wales is committed to safeguarding and promoting the welfare children, young people, and adults at risk of harm. All applicants must be willing to undergo screening appropriate to the post, including checks with past employers and the Disclosure & Barring Service.

This form has two parts:

· You must fill out Part 1 to provide the information we need to consider your application.

· In support of your application you must also submit a covering letter

· Part 2 is optional and is for the purposes of monitoring the effectiveness of our equal opportunities policy.  We will separate this part from the rest of the form when we receive it and will not use it as part of the selection process. 

If you are successful, we will keep your application form. If you are unsuccessful, we will destroy it no later than twelve months from our decision not to employ you.

	Position applied for
	


PART 1
PERSONAL DETAILS
	Last name
	

	First name(s)
	

	Former Surnames (e.g. maiden name or any previous changes of name(s))
	

	Current address


Post code
	




	Home telephone
	

	Mobile telephone
	

	E-mail address
	

	Immigration status
	Are you a settled worker (i.e. do you have the permanent right to work in the UK – for example as a British or EEA citizen)?
Yes |_|      No |_|
If no, do you already have temporary permission to work in the UK?
Yes |_|      No |_|
If yes, please specify your visa type and visa end date:


	UK National Insurance number (where held)

		
	
	
	
	
	
	
	
	






Cricket Wales is committed to safeguarding and promoting the welfare of the staff/children and volunteers who are involved in cricket. All applicants must be willing to undergo safer recruitment screening process screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service.

FURTHER EDUCATION AND CAREER HISTORY
Please supply a full history in chronological order (with start and end dates) of all training/further education, work placements, employment, self-employment, volunteering and any periods of unemployment since leaving secondary education. 
Provide where appropriate explanations for any ‘gaps’ (periods not in employment, self-employment or further education/training) and in each case any reasons for leaving the post. 
	Start date
	End 
date
	Name and Address of Institution or Employer
	Position 
(include brief description of responsibilities if not immediately apparent from job title)
	Reason for leaving or for gap and salary

	
































	
	
	















































































	














		 	

EDUCATIONAL QUALIFICATIONS AND PROFESSIONAL DEVELOPMENT 
 Please give full details of your degree and professional level qualifications and dates. Please also include any further training you have received.
	Date obtained (MM/YY)
	Subject
	Awarding Body
	Grade (if appropriate)


	















































	
	
	



WORK EXPERIENCE
Please give details of your present position and previous work experience and expand as you wish upon your career history in line with the job description and give examples.  Include any positions of responsibility and membership of professional bodies together with any achievements you feel may be of interest.
	















SKILLS AND INTERESTS
Please outline any particular skills and interests you have that align with the job description, within and/or beyond your main area of expertise, which support your application or which offer a broader portrait of you.
	

























REFERENCES

For each of your referees please give their name, their role or job title, the context in which the referee knows you (e.g. Headmaster, Line Manager, Supervisor, etc.) their address, telephone numbers and email addresses. 

If you have been employed, one referee should be your current or most recent employer. Where you are not currently working with children but have done so in the past, one referee must be from the employer or volunteer organisation by which you were most recently engaged in work with children. 

Please note, references will only be accepted from those who have acted as your line manager or who have been in a position of responsibility for you. References will not be accepted from relatives or from referees writing solely in the capacity of friends. 
First reference
	Name
	

	Role or Job Title
	

	Context
	

	Address:


	

	Telephone number
	

	E-mail address
	

	Can we contact this referee before the interview? 
	Yes |_|   No |_|


Second reference
	Name
	

	Role or Job Title
	

	Context
	

	Address


	

	Telephone number
	

	E-mail address:
	

	Can we contact this referee before the interview? 
	Yes |_|   No |_|


Third reference
	Name
	

	Role or Job Title 
	

	Context 
	

	Address


	

	Telephone number
	

	E-mail address:
	

	Can we contact this referee before the interview? 
	Yes |_|   No |_|


ADDITIONAL INFORMATION
Advertising Source
	Where did you first learn about this vacancy?
	


Details of any relatives/contacts at Cricket Wales
	Do you know any existing employees at Cricket Wales?


	Yes |_|      No |_|
If ‘Yes’, please give details below

	Name
	

	Relationship to you
	

	Job title
	


Other comments
	Any other comments/information that may be relevant to your application
	






DBS Checking
Cricket Wales is legally obligated to process an Enhanced Disclosure and Barring Service (DBS) check before making appointments to relevant posts. 

The DBS check will reveal both spent and unspent convictions, cautions, reprimands and final warnings, and any other information held by local police that’s considered relevant to the role. Any information that is “protected” under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 will not appear on a DBS certificate. 

For posts in regulated activity, the DBS check will include a barred list check. Please note that it is an offence to seek employment in regulated activity if you are on a barred list, or if you are disqualified from working with children, where the Disqualification from Childcare Regulations apply. 

Any data processed as part of the DBS Check will be processed in accordance with Data Protection regulations and both Cricket Wales Privacy Notice and the DBS Service’s Privacy Policies. 

We will not ask for any criminal records information until we have received the results of a DBS check. Any convictions listed on a DBS check will be considered on a case by case basis.

	Do you have a DBS Certificate

	Yes |_|      No |_|


	If yes, date of check 
	

	If yes, are you registered with the DBS Online Update Service?
	Yes |_|      No |_|




LIVING OR WORKING ABROAD

If you have lived or worked outside of the UK in the last 10 years, please detail below the countries and the relevant dates below

	
Country of Residence
	
Dates from (MM/YY)
	
Date to (MM/YY)
	
Reason

	














	
	
	




APPLICANT DECLARATION & DATA CONSENT
I understand that any job offer made will be conditional upon the satisfactory completion of all necessary pre-employment checks. 

I understand that providing false information is an offence and could result in the application being rejected or, if the applicant has been appointed, in summary dismissal and possible reference to the police.

Finally, I confirm that I have read the Cricket Wales Data Protection Statement, and I understand the contents and my rights in relation to the processing of my personal data. 

Signature ___________________________ Date _______________________ 



Electronic signatures cannot be accepted.  Therefore, applications sent by email should not be signed and a signature will be required from those shortlisted and attending for interview.





PART 2 
EQUAL OPPORTUNITIES MONITORING 
Cricket Wales is an equal opportunities employer, and we are committed to treating all job applications on their merits. We will use the information collected from this optional part of the application for statistical and monitoring purposes so that we can make sure that our equal opportunities policy is working. We will separate this part from the rest of the form when we receive it. We will not use it as part of the selection process. Sensitive information will be used by the Cricket Wales to generate anonymised statistics which will never be presented in a form that allows individuals to be identified. 

	Position applied for
	


Gender
	What is your gender?
	|_|	Female
|_|	Male
|_|         Non-binary
|_|	Prefer not to say


Age
	
	|_|	16-24
|_|	25-29
|_|         30-39
|_|	40-49
|_|         50-59
|_|	60+
|_|         Prefer not to say


Ethnic Origin
	What is your ethnicity?
	White:
|_|	British
|_|	Irish
|_|	White background – other
Mixed:
|_|	White and Black Caribbean
|_|	White and Black African
|_|	White and Asian
|_|	Mixed background – other

Asian or Asian British:
|_|	Indian
|_|	Pakistani
|_|	Bangladeshi
|_|         Chinese
|_|	Asian background – other
Black or Black British:
|_|	Caribbean
|_|	African
|_|	Black background – other

Other ethnic group:
|_|	Other ethnic group
Prefer not to say:
|_|	Prefer not to say


Disability
	Do you regard yourself as in any way disabled?
	|_|	Yes
|_|	No
|_|	Prefer not to say
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